
21 Acres Center for Local Food & Sustainable Living  

Visit Us Online: www.21acres.org          13701 NE 171ST ST. Woodinville, WA 98072 
 

JOB ANNOUNCEMENT: Summer Camp Counselors   

Hiring One Lead, and Two Assistant Counselors 
Reports To: Director of Operations; Salary Range: $13 - $16/DOE; Workweek: Monday- Friday 
 

Who Are We? 
21 Acres is a dynamic non-profit educational organization on a campus located in Woodinville, 
Washington. Our work focuses on supporting and encouraging efforts to build a strong local food 
system, and we enjoy our jobs in one of the first LEED Platinum certified buildings in the Seattle area.  
Our staff takes great pride in making mindful choices in everything we do: how we go about conducting 
learning activities, the way in which we farm, the decisions surrounding what our market sells, and the 
choices behind food preparation.  We are hyper-vigilant when it comes to the three pillars of 
sustainability and attempt to enact these.  

 
Education Department Overview  
21 Acres’ education efforts encourage people to become lifelong local food advocates by reaching them 
at all stages of life. Our education program is inclusive of all ages and abilities and reaches diverse 
communities throughout the region. We strive to facilitate opportunities for students to become 
participants in communities of learning that foster empowerment and joy, where the farm is a tool for 
transformation. We commit to a spirit of continuous improvement in both our teaching practice and 
program development. We believe in the fundamental concept of inclusion and commit to serving all 
students well by making decisions that prioritize equitable access and support community goals.  

 

What is the Opportunity? 
Under the general supervision of the Youth Farm and Garden Education Coordinator and reporting to 
the Director of Operations, the Lead Summer Camp Counselor along with assistants, will provide 
instruction, supervision, leadership, and coordination in 21 Acres Summer Camps. Using our farm 
throughout the summer, Counselors will foster and maintain a camp community of belonging, 
exploration, adventure, and fun. Working with youth, age four to 12, a 21 Acres’ Summer Camp 
Counselor should have a history of working with youth in diverse experiential learning environments. 
Ideal candidates will have applied knowledge and appreciation for adapting instruction to meet the 
needs of different learning styles, social identities, abilities and age ranges. Acting as a role model, the 
Camp Counselor will create learning communities dedicated to self-growth, leadership, and community 
building among campers and staff alike. 
 
This is a seasonal (temporary) full-time, hourly position. Summer Camps maintain a six-to-one ratio of 
staff to campers and the camps are held outdoors. 
 
This position includes field-based responsibilities. The Summer Camp Counselor is an experienced 
professional contributing to programming for 21 Acres, a 501(c)(3) non-profit. 

 

Regular Duties Day-to-Day on Campus: 
Core responsibilities 



• Lead and facilitate daily activities, games, meal preparation (with campers) and educational 
experiences. 

• Develop and implement weekly lessons with the support of the Youth Farm and Garden 
Education Coordinator. 

• Ensure and uphold clear timelines for activities throughout camp programming. 
 
Safety and risk management 

• Provide a nurturing, safe, and fun environment for all staff and campers (emotionally and 
physically) throughout programming. 

• Have a thorough understanding of the risk management protocol and where/when to use it. 

• Respond to, report, and document all safety incidents according to the risk management 
protocol. 

• Resolve conflicts with campers and staff when they arise. 
 
Community building 

• Implement community building activities, reflections and discussions to enhance intrapersonal 
and interpersonal skills of campers and staff. 

• Facilitate lessons and activities which challenge campers to expand their comfort zones around 
food, friendship, leadership and self-identity. 

• Pursue culturally responsive teaching practices through acknowledging, responding to and 
incorporating the cultural diversity of campers and families. 

• Support 21 Acres initiatives around diversity, equity and inclusion. 

• Act as a role model and mentor for campers, families and other staff. 
 
Professional growth & development  

• Share unique experiences, talents, skills and stories to strengthen and enhance the Summer 
Camp Staff cohort. 

• Critically assess, evaluate and share personal professional successes and areas for growth. 

• Critically assess and evaluate peers on professional successes and areas for growth. 

• Support the development of positive group learning and team environment for camp staff. 
Encourage positive communication, leadership and individual development through 
participation in team building and reflections.  

• Provide written and verbal feedback (in the form of an evaluation) to peers, and Youth Farm and 
Garden Education Coordinator. 

 

What Are We Looking For? 
Traits needed for success in this role  

• Passion for youth development and educational equity.  

• A desire to learn and grow professionally. 

• Stamina, patience and attention to detail. 

• Optimism and flexibility. 

• Commitment to clear communication, authentic relationships and reciprocity. 

 

Additionally, you must have: 
Minimum Qualifications  

• Experience working with youth, especially ages four to 12. 



• Ability to lead outdoor activities for extended periods of time with others (in all weather 
conditions). 

• Ability and desire to work with and learn from a tight cohort of co-educators. 

• Must be willing to complete a background check. 

• Group management and facilitation skills. 

• Patience, punctuality and accountability. 

 

Preference given for individuals who also have: 
Preferred Qualifications  

• Experience and knowledge in conflict mediation and management, especially with youth. 

• Experiences in (and passion for) youth development and enrichment (including: intellectual, 
emotional and social growth).  

• Interpersonal and intrapersonal superstar with strengths in cross-cultural community building. 

• Experience working in outdoor learning communities, for long hours, at high energy levels. 

• Knowledge and passion for food and cooking. 

• Commitment to education equity through youth programming and leadership. 

• CPR, First Aid or Wilderness First Responder certification a plus!  

 

What Can You Expect? 
Schedule details  

• Candidates must be able to attend the mandatory staff training days: June 25th - June 29th, 
9am-5pm daily.  

• Candidates are required to work all 6 weeks of camp.  

• Camp programming is held: June 25-August 10th, 2018, except no camp July 2-6. 

• Please visit: 21acres.org/events/category/farm-camp/ for programming dates.  

• This is seasonal, non-exempt position. Anticipated work schedule: Monday - Friday, 8:00am - 
4:00pm. This position may also require occasional evening and weekend work.  

• No two days will be the same! 
 
Benefits:  Why work for 21 Acres?  

• Beautiful certified LEED Platinum, green building, at the north end of the Sammamish Valley 
Agricultural Production District. 

• Talented and passionate co-workers committed to our values: Diversity, Respect, Excellence, 
Balance, and Fun. 

• Meaningful work making our region a better place for the local food economy.  

• Staff Discounts for 21 Acres Market, also classes and events on Campus, including Zumba 

• Take home veggies from the youth garden 

 

Working Conditions 
Equal Opportunity Employer 
As an equal opportunity employer, 21 Acres is committed to the recruitment, retention and 
development of a diverse, multi-cultural work environment. 21 Acres does not discriminate in 
employment on the basis of age, race, creed, gender, religion, marital status, national origin, disability, 
or sexual orientation. 

 



Physical Demands and Work Environment: The physical demands and work environment described 
below represent the activities and surroundings of the position necessary to successfully perform the 
essential functions of this job. Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions.  The 21 Acres facility is a LEED Platinum certified building 
that facilitates a learning environment for sustainable and regenerative living.  General work involves 
maneuvering over unpaved and uneven grounds, some of which is farmland.   
 
This position frequently involves mobility between first and second floors, and the outdoors; reaching, 
bending, grasping, pulling, pushing, standing, kneeling, squatting, and twisting; ability to lift and carry 
items up to 25 lbs.   

 

How Do I Apply? 
Apply Correctly! The following Application Materials MUST be in one PDF document; incorrect 
formatting may exclude your resume from consideration. 

• A detailed cover letter in which you explain how you meet the position requirements and what 
excites you most about this opportunity; please mention how you heard about this position. 

• Your chronological resume including relevant work experience, skills and education. 

• The names and contact information for two professional references. 
 

Qualified Candidates will be contacted for an initial phone interview.  We will hire one lead and two 
assistant Counselors. 
  
Send PDF document to: Deb Sternagel, HR Manager, deb@21acres.org   with “Summer Camp Counselor 
Position” in the subject of the email. 
 
Position open until we have found the perfect candidate and is subject to reference checks and the 
completion of a background check.  Review of applications will begin immediately; position is open until 
filled. Target start date will be staff training, Monday June 18, with camps beginning Monday, June 25, 
2018. 

 

mailto:deb@21acres.org

